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The Relationship between Organizational Culture 

and The Readiness to change: A Case Study of 

Rajamangala University of Technology Phra Nakhon 

Phirunphak Neadsuebsai 

Rajamangala University of Technology Phra Nakhon 

Policy and Planning Division 

The objectives are 1) to study the organizational culture at Rajamangala 

University of Technology Phra Nakhon 2) To study the level of readiness for change 

of Rajamangala University of Technology Phra Nakhon 3) To study the relationship 

between organizational culture and readiness for change. 

Data were collected by using a questionnaire with 285 sampling of people 

who work in Rajamangala University of Technology Phra Nakhon. The data were 

analyzed using descriptive statistics for frequencies, percentages, means, standard 

deviations, and Pearson's Correlation Coefficient. 

The research finding were as follow: 1) the overall average organizational 

culture at Rajamangala University of Technology Phra Nakhon was on a high level 

(x= 3.62), with the highest score was Bureaucratic Culture, 2) the overall average 

level of readiness for change of Rajamangala University of Technology Phra Nakhon 

was on a high level (x= 3.53), with a highest score was personnel readiness (x = 3. 78) 

and 3) there was the high positive relationship between organizational culture and 

the readiness for change of Rajamangala University of Technology Phra Nakhon 

at with a level of statistical significant at .01. 
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